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103.78 Minors in public exhibitions, radio and television broadcasts, modeling.   
(1) Nothing contained in ss. 103.64 to 103.82 shall be construed as forbidding any minor under 18 
years of age to appear for the purpose of singing, playing or performing in any studio, circus, 
theatrical or musical exhibition, concert or festival, in radio and television broadcasts, or as a live or 
photographic model.  Labor permits shall not be required for such employment or appearances but no 
minor under 18 years of age shall be so employed except under the following conditions: 
(a)  The activities enumerated shall not be detrimental to the life, health, safety or welfare of the 
minor. 
(b)  The activities enumerated shall not interfere with the schooling of the minor and provision for 
education equivalent to full-time school attendance in the public schools for minors under 16 years of 
age and part-time attendance for minors 16 to 18 years of age shall be made for those minors who 
are not high school graduates. 
(c)  A parent or guardian shall accompany each minor under 16 years of age at all rehearsals, 
appearances and performances. 
(d)  The employment or appearance shall not be in a roadhouse, cabaret, dance hall, night club, 
tavern or other similar place.  This prohibition does not apply to: 
1.  Minors presenting musical entertainment at dances held in any hall on Friday, Saturday or on any 
other day not followed by a school day or before midnight on Sunday, if the hall was rented for the 
purpose of celebrating a special event, including but not limited to a wedding, holiday, birthday or 
anniversary. 
2.  Dances held solely for minors conducted by private clubs or civic organizations where admission 
is limited to the membership of the club or by their invitation and the general public is excluded. 
3.  Performances by minors in theatrical performances at dinner theaters. 
(2) The penalties in s. 103.82 (1) apply to any employer who violates this section. 
(3) The penalties in s. 103.82 (3) apply to any parent or guardian who suffers or permits a minor to 
engage in activities in violation of this section. 
(4) Treble the amount of compensation otherwise recoverable as provided in s. 102.60 (4) and wage 
loss as provided in s. 102.60 (6) are payable to a minor injured during the course of the minor's 
employment or appearance in violation of this section. 

History:   1971 c. 271; 1979 c. 221; 1987 a. 332 s. 64; 1993 a. 492. 
 
103.82 Penalties.   
(1)   
(a)  Any employer who employs or permits any minor to work in any employment in violation of ss. 
103.64 to 103.82, or of any order of the department issued under those sections, or who hinders or 
delays the department or school attendance officers in the performance of their duties, or who refuses 
to admit or locks out the officer from any place required to be inspected under ss. 103.64 to 103.82 
may be required to forfeit not less than $25 nor more than $1,000 for each day of the first offense 
and, for the 2nd or subsequent violation of ss. 103.64 to 103.82 within 5 years, as measured from the 
dates the violations initially occurred, may be fined not less than $250 nor more than $5,000 for each 
day of the 2nd or subsequent offense or imprisoned not more than 30 days or both. 
(b)  In addition to the penalties provided in par. (a), any employer who employs any minor in violation 
of s. 103.68, or rules of the department shall be liable, in addition to the wages paid, to pay to each 
minor affected, an amount equal to twice the regular rate of pay as liquidated damages, for all hours 
worked in violation per day or per week, whichever is greater. 
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(3) Any parent or guardian who permits a minor under his or her control to be employed or to work in 
violation of ss. 103.64 to 103.82, or of any order of the department issued under those sections, may 
be required to forfeit not less than $10 nor more than $250 for each day of the first offense and, for 
the 2nd or subsequent violation of ss. 103.64 to 103.82 within 5 years, as measured from the dates 
the violations initially occurred, may be required to forfeit not less than $25 nor more than $1,000 for 
each day of the 2nd or subsequent offense. 

History:   1971 c. 271; 1979 c. 298; 1987 a. 332. 
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